
FIXED TERM EMPLOYMENT AGREEMENT (PKWT)

No: ……/PKWT/HRD/……./……./……



The undersigned, Parties, respectively:

Name				:	{{HR Name /PIC name}}
Position			:	{{Job position}}
In this case, acting in that position thereby legally acting for and above name………. Hereinafter referred to as the First Party.


Name				:	{{Employee name}}
Place and date of birth	:	{{Employee Place and date of birth}}
Address			:	{{Employee Address}}

Hereinafter referred to as the Second Party.

The First Party and the Second Party are collectively referred to as The parties. The Parties first explains the following:


1. That the First Party is {{Company Name}}  in this case represented by {{HR Name /PIC name}} as {{PIC Job Position}} who acts for and on behalf of the limited liability company, having its office at {{Company Address}}
2. That in order to carry out its business scope, the First Party requires Human Resources to work for the First Party.
3. That the Second Party is an individual who in this case is willing to bind himself to work for The first party.



Based on the matters explained above, the Parties agree to establish an employment relationship and bind oneself to a Fixed Term Employment Agreement (hereinafter referred to as PKWT) with the following terms and conditions:



Article 1
General requirements



· Specific Time Employment Agreementis a work agreement between workers/laborers and entrepreneurs for enter into an employment relationship for a certain period of time or for certain work of a specific nature temporary 

· Company regulationsare regulations made in writing which contain provisions about work conditions and company regulations.

· Term of Workis the Second Party's work period based on the time determined by the Party First, according to the Fixed Term Employment Agreement (PKWT)

· Scope of workis an obligation that contains limitations and/or scope of work, tasks, principal, and the function of the Second Party works on the First Party.

· WagesWages are the rights of workers/laborers which are received and expressed in the form of money as compensation from employers or employers to workers/laborers that is determined and paid according to an employment agreement, agreement, or statutory regulations, including benefits for workers/laborers and their families for work and/or services that have been or will be performed.

· Employee Mutationis a job transfer of a person within an organization that has a high level of the same level of job position before changing jobs

· Confidentialityis an obligation that the First Party gives to the Second Party to maintain all but not limited to data, figures, information, or other things relating to all production and operational processes belonging to the First Party during the validity period this agreement or when this agreement ends

· Non Competitiveis the Second Party's Agreement not to open a similar business line and/or same as the First Party's line of business and/or the Second Party's Agreement will not work as employees and/or agents of companies who are considered competitors or are engaged in the same business field the same for a certain period or time period after the date of termination and/or termination work relationship.

· Work terminationis an act of terminating an employment relationship due to a certain reason. can result in the end of rights and obligations between employers (companies) and workers (employees). Some things that can cause the termination of rights and obligations include resignation (resign), the contract has expired (expired), and dismissal from the company.



Article 2
Scope

The Second Party is willing and agrees to be employed and placed by the First Party in the Department {{Employee Departement}}  with position{ {Employee Job Position}}  as in this PKWT with all responsibility for the results work from workloads and tasks that are agreed upon together. 


Article 3
Time period

1. The First Party employs the Second Party for a period of {{Contract Period}} starting from the date {{Start Contract Date}}  ends on date {{End of Contract}}  and evaluated every month.

2. The Second Party is obliged to comply with the contract period mentioned in the first point. And if in the future the Second Party resigns before the end of the contract period has been agreed, then the Second Party is obliged to replace the amount of salary that has been received during working in {{Company name}}



Article 4
Company regulations

The Second Party agrees and is able to comply with all Company Regulations issued by the First Party. in writing or verbally, both existing now and those that will be held in the future and is an inseparable part of this PKWT.



Article 5
Employee Mutation

If deemed necessary and required, the First Party has the right and the Second Party agrees to be transferred toother sections according to the needs of the work units within the Company.



Article 6
Wages

1. Wages are personal in nature, namely the relationship between the First Party and the Second Party so that the information Regarding Wages are Confidential.

2. Employees have the right to receive income for work done in the form of wages or bonuses also non-wage with the following provisions:   

Wages consist of:
· Basic salary		:

· Positional allowance	:

Non-Wage Consists of :
· Religious Holiday Allowance, namely an allowance given every day before a religious holiday. Religious festivals, the amount of which is determined in Company Regulations and/or Company Decision. 

3. Payment of wages as referred to in Article 6 paragraph (2) in this PKWT must be made no later thanno later than the last date of the current month, the provisions of which are regulated in the Regulations Company and/or Company Decisions.

4. Employees who work overtime are entitled to receive overtime wages in the amount and the provisions are in accordance with applicable laws and regulations as regulated in the Regulations Company and/or Company Decisions.

5. Payment of overtime wages as referred to in Article 6 paragraph (4) of this PKWT must be made together with the payment of wages as regulated in Article 6 paragraph (3) of this PKWT.



Article 7
Employee welfare



The First Party is obliged to provide a welfare program to the Second Party in the form of social security for workers work and health, the provisions of which are regulated in Company Regulations and/or Company Decisions.



Article 8
Confidentiality

1. The Second Party hereby guarantees and is obliged to protect and maintain the confidentiality of the information owned by The First Party to the Second Party, both during the validity of this PKWT and after it has been terminated. The Parties agree that this Confidentiality clause binds the Second Party for an unlimited period of time, including binding (post contractual) and can be held legally responsible even though the agreement it's over.

2. Confidential Information that must be maintained includes but is not limited to operational data. company, company production data, company sales data, production methods, business information, financial, technical, procedures, formulas, discoveries, improvements, concepts, records, notes, data, messages/memos, reports, drawings, plans, price lists, customer lists, and/or the like.

3. In connection with the protection of Confidential Information, the Second Party is obliged to use Confidential Information received is only for the purposes of this PKWT.

4. The Second Party is prohibited from copying and/or disclosing and/or distributing data. or confidential Company information for yourself or for other parties unless otherwise stated permitted by the First Party.

5. The Second Party is required to complete the Confidentiality Statement as attached to this PKWT and is an inseparable part of this PKWT. 


Article 9
Non-Competition


1. The Second Party Agrees to comply with the non-compete clause to protect Information and Trade Secrets. owned by the First Party as regulated in Article 9 paragraph (2) and (3) of this PKWT.

2. The Second Party hereby guarantees not to work and/or have an employment relationship with Other similar companies and/or other companies that have the same line of business and/or Other companies that can be suspected of being competitors of the First Party.

3. The Second Party guarantees not to open and/or have the same business line and/or business line. which are of a similar type which can reasonably be suspected of acting as competitors of the First Party, including but not limited to limited, namely individually, and/or acting as a shareholder, and/or acting as a as a managing partner, and/or as a limited partner.

4. The time period as stipulated in Article 9 paragraph (2) and paragraph (3) of this PKWT is two years. (2 years) after the end of the employment relationship between the First Party and the Second Party.



Article 10
Termination of Employment Agreement

1. This employment relationship ends by law on the date agreed upon by both parties. The parties and the First Party are not obliged to provide costs or claims any claims whatsoever from the Second Party in the future.

2. If the First Party terminates the agreement before the end of the work period as regulated in article 3 caused by errors and/or violations committed by the Second Party Company regulations and/or provisions applicable in the work environment, and/or assessments performance is below standard, does not meet company targets, then the First Party is not obliged pay the remaining period of the employment contract and any costs from the Second Party in the future.

3. The Second Party terminates employment before the end of the employment period as stated in article 3 paragraph (1) This PKWT, then the second party is obliged to pay a penalty in the amount of the salary that has been received.

4. The second party who wishes to terminate the PKWT is obliged to notify the other party in writing. First at least one (1) month before (One Month Noce) 

5. For the purpose of terminating this PKWT, the Parties agree to set aside the application of Article 1266 of the Labor Code. Indonesian Civil Code.




Article 11
Dispute resolution



Any dispute, disagreement, conflict and difference of opinion arising in connection with This Agreement and/or its implementation will be resolved through mutual consultation between the Parties.



Article 12
Changes or Additions


If there are provisions that are not yet or not sufficiently regulated in this Fixed-Term Employment Agreement, the Parties agree to create and sign an amendment or addition agreement as necessary. Any changes or additions to this Agreement must be made in writing and signed by the Parties.

Thus, this Fixed-Term Employment Agreement is made and signed by the Parties at the place and date as stated at the beginning of this Agreement, in two copies, duly stamped, and having equal legal force for the Parties.










